
VILLAGE OF HAINES JUNCTION 

Bylaw #430-25 Condition of Employment for Non-Union Staff Bylaw #356-20 Amendment 
#3 

WHEREAS the Municipal Act, being Chapter 154 of the Revised Statutes of the Yukon, 2002 
and amendments thereto, Section 220 provides for the power to amend a bylaw; and 

WHEREAS Council deem it proper and expedient to consider such an amendment, in 
accordance with the objectives, policies and practices approved by Council; 

WHEREAS Council deem it proper and expedient to consider such an amendment, in 
accordance with the objectives, policies and practices approved by Council; 

NOW THEREFORE the Council for the Village of Haines Junction, duly assembled, hereby 
enacts as follows: 

SHORT TITLE 

I. This bylaw shall be cited as "Bylaw No. 356-20, Conditions of Employment for Non-Union
Staff Amendment #3 Bylaw".

INTERPRETATION 

2. For this bylaw all definitions are described in Bylaw #356-20 and its amendments thereto
including this bylaw.

AMENDMENTS 
--REMOVE AND REPLACE--

Section 8.1 

Position (;lassification Minimum Maximum 
Salary Salary 

thief Administrative Officer Management $99,000 $165,000 

Treasurer Management $90,000 $132,000 
Public Works Manager Management $96,000 $132,000 
Manager of Protective Services Management $96,000 $132,000 
Policy and Communications Management $88,000 $110,000 
Manager 
Project and Asset Manager 3-year Term $88,000 $110,000 

Management



Office Administrator Staff $48,000 

Recreation and Events Staff $48,000 
Administrator 
Temporary Miscellaneous Staff $35,000 
Positions 
Temporary Community :ontract 

Support Dependent 
initiative 

--END OF SECTION--

ENACTMENT 

This bylaw shall come into full force and effect upon adoption. 

READINGS 

Read a first time the 13th day of August 2025. 

Read a second time on 27th day of August, 2025. 

Read a third time and finally passed on the 27th day of August, 2025. 
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$78,000 

$90,000 
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��--
Diane Strand, Mayor David Fairbank, CAO 


